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Po3aia 1. 3arajnHi moJio:keHHs

Meta IloaiTuku — 3a6e3nedeHHs 3 0oky Oprasizallii yciX MOXJIUBHX 3aXOIIB 31
3ano6iranHss CEH/I mono O6enediiapi, nepcoHaty Ta IHIIUX BPa3JIUBUX TPYIL.

1.1. Tla Tlomithka mIOMO 3aXUCTy BIJ CEKCyaJdbHOI €KCIUTyaTarlii, Hapyrd Ta
nomaranb (mami - CEHJI) B Opranizamii (mam — Ilomituka) 06a3yerbcs Ha
Konctutymii Ykpainu, 3akoHax Ykpainu, KpuminanbHOMy Kojekci YKpainw,
3akony Ykpainu "Ilpo 3a0e3medeHHs] pIBHUX MpaB Ta MOXIMBOCTEH >KIHOK 1
yosioBikiB", Konsenmii OOH npo nmikBigaiiio BCix (HopM JUCKpUMIHALII 1100
x1HOK, [Iporoxomi OOH miono 3BUHYBade€Hb y CEKCyalbHIN eKCIUTyartaiii Ta
HACWJIBCTBI 3@ Yy4YacTIO MapTHEPIB-BUKOHAaBILIB, bronerensx ['eHepanbHOrO
cekperaps OOH «CrerianbHi 3aX0/11 1010 3aXUCTY BiJl CEKCyaIbHOT eKCIUTyaTailii
1 cekcyanbHoi Hapyrw» Bix 09.10.2003, «boporsba 3 HHCKpUMIHALIELO,
JIOMaraHHSIMH, BKITFOUAIOUH CEKCyalbHI JOMAraHHs, 1 37TIOBKUBAHHSIM BJIQJI0I0» Bij
10.09.2019, Illectn KJIIOYOBHX NPHHIMIAX 3 MUTAHb 3aXHUCTy Bl CEKCyaJIbHOI
exciutyatarii Ta Hapyru 2019 poky Mixsiomyuoi noctiiinoi komicii OOH.

1.2. 'V IoniTuili BAUKOPUCTOBYIOTHCS TaKi BU3HAYCHHS KIIFOUOBUX MOHSITh:
CexcyajibHa Hapyra — Oy1b-siKe (paKTHUHE 3JI0BXKUBAHHS YU CIpo0a 3710BKUBAHHS
Bpa3JIMBUM CTAHOBHUIIEM, BJIAJIOI0 UM JOBIPOIO 3 METOI0 OTPUMAaHHS MOCIYT
CEKCYaJIbHOTO XapaKTepy, BKIIOYAI0UH, ajle He OOMEXYIOUNCh, BAMHEHHS NI 4u
HOTPO3 BUMHEHHSM JiM CEKCyaIbHOTO XapaKTepy NPOTH CTaTeBOi HEIOTOPKAHHOCTI
y HEpIBHHUX yMOBax 4YM B yMOBax MPHUMYCY, 13 3aCTOCYBAaHHSM CHJIM (BKJIFOUHO 3
OE3KOHTAKTHOIO B3a€EMOJIIEI0 Ta BUYMHEHHSIM JIisIHb CEKCYaJIbHOI eKCIUTyaTtarii 1
Hapyru y kibeprnpoctopi). Byap-siki Al CEKCyallbHOTO XapakTepy 3 3aIyYEHHSIM
HETIOBHOJIITHIX € CEKCYaJIbHOIO HApyTOI0.

CekcyanbHa ekciuryatamis — Oynb-ike (aKTHUHE 3JIOBKMBAHHS 4YM crpola
3JI0BKMBAHHSI BPA3JIUBUM CTAHOBHILIEM, BJIAJIOI0 UM JOBIPOIO 3 METOIO OTPUMAHHS
BUrOaM (MaTepiajibHOI, COLIATBHOI YK TOJITUYHOI) UUISIXOM CEKCyalbHOI
eKcCIUTyaTallii 1101 0COOu.

CekcyalibHi JOMaraHHsi - Jii CEKCyaJIbHOTO XapaKTepy, BUPaKEHI CIIOBECHO
(morpo3u, 3aJsKyBaHHS, HEMPUCTOWHI 3ayBa)keHHs) ab0 (i3udyHO (JOTOPKaHHS,
MOTUIECKYBAHHS), 110 MPUHIDKYIOTh YM OOpakaroTh 0Ci0, siKi MepedyBarOTh Y
BiJTHOCHHAX TPYJ0OBOTO, CITY>KOOBOTO, MATEPIaIbBHOTO UM 1HIIIOTO TiAMOPSIKYBaHHS.
OO0BMHYBaYeHHSI B CeKCYyaJbHill eKkciyaTauii Ta Hapy3i — iHpOpMyBaHHS PO
BUYMHEHHSI JiSTHb CEKCyaJbHOI €KCIUTyaTallii Yd HapyTH, SKe MICIs MPOBEACHHS



BIJIMTOBITHOT TIEPEBIPKK OYyJI0 BU3HAHO TaKHWM, IO MICTUTh JOCTAaTHHO iH(MOpMAIIii
JUIA 1HILIIOBaHHS PO3CIIiTyBaHHS.

YnoBHOBaxkeHi 0codu — cniBpoOiTHUKKM Opranizaiii, SKi 311HCHIOIOTH KOHTPOJIb,
OTPAaIbOBYIOTH JIaH1 1 MalOTh JOCTYH A0 1HopMallli npo Oyab-sAKi MOPYIICHHS, a
TAaKOX HECYTh BIJIMOBIJIAJILHICTh 33 PeeECTpalliio i Mmojaiblry oOpoOKy 3asB Mpo
JTOTPUMAaHHSI CTaHIAPTIB €TUKU Ta TIOBEIIHKH.

Benediuiapu — ¢pi3uyn1 0codbu, TpyIy 4 opraHizarlii, sKi OTPUMYIOTh BIATIOBIIHY
BUTOJTy, MPSIMO YH OIMOCEPEIKOBAHO, Y paMKax pealizailii MpOoeKTIB, MPOorpaM 49u
3axojiB Opraxizaiiii.

IMino3pa — mpuunHA BUHUKHEHHS TPUBOTH a00 3aHETIOKOEHHS, IO HA MEBHOMY
eTami He € MAKPIIUICHUMHU [0Ka3aMd 1 HE BU3HAHI MPAaBIUBUMHU. Y KOHTEKCTI

CEeKCYaJIbHOI eKCIUTyaTallli, Hapyr¥, JOMaranb — IijJ03pa Ta/abo YyTKH, IO
nepconast Oprasizauli NpU4YeTHUH (y MUHYJIOMY UM 3apa3) 0 3aBAAHHS IIKO/IH.
Ilepconan - BCI CIIBPOOITHUKHU, 3aJTy4eHi bie} TISUTBHOCTI

Opranizanii (mpamiBHUKH, IO MPAIIOIOTh HA MTOBHY Ta HETIOBHY 3alHSTICTH).

Inmi ocodu — ocobu, 1m0 3anydeHi 10 AissibHOCTI Opranizailii y4aCHUKHU 3aXO0/IiB,
BOJIOHTEPH, KOHCYJIbTAHTH, Ta 1HII 0COOH, sIKI BUKOHYIOTh BiAMOBIIHI (DYHKIIIT B
iMeni Oprasi3zaiiii Ha IiJCTaBl JOrOBOPY TOIIIO.

IlapTHep, miApsIAHMK — CTPYKTypa, fKa MIA3BITHA 1 HECE BIAMOBIJANBHICTH 3a
3a0e3MneueHHs HAJIeKHOTO BUKOPUCTAHHS pecypciB, Hajanux Opraxizailii, a Takox
3a IMIUIEMEHTALll0 Ta KEPIBHULTBO 1i IporpaMamMu Ta MpoekTaMu. Takumu
napTHepamMu  MOXYyTh  OyTu  (mepeiik  HE  OOMEXKYETbCA  BKa3aHUMHU
HallMEHYBaHHSIMH): HENPUOYTKOBI OpraHizalii, KOMEpLiiHI CTPYKTypH, (13U4HI
0COOU-MIAMPUEMIT, KOHCYJIHTAHTH.

IndopmoBana 3roga — 10OpPOBIILHO HaJlaHA YYACHUKOM 3T07[a HA BUKOPUCTAHHS
iH(dopmarli y Bkazanui cnoci0. Y BUNaAKy HEOOXITHOCTI OTpUMATHIH(OPMOBAHY
3rofy Bijl JUTHHU CIIiJ] BpaXOBYBAaTH BIKOBI OCOOJIMBOCTI Ii€] KaTeropii — He0OX1HO
oTpuMaTu 1H(GOPMOBAHY 3T0/y TAaKOX BiJ OJHOTO 3 OATHhKIB UM OIIKYHA JUTHUHU.
Ocobu 3 1HBaNIIHICTIO MOXYTh MOTPeOyBaTH BIAMOBIAHY MIATPUMKY B IpOIIECi
HaJaHHS TaKoi 3o/ 3 OTJISAAY Ha crienr(]iKy HasBHUX MOpyIIeHb. B Oynb-skoMmy
BUIIAJIKy, HABITh 32 YMOBU OTpPUMaHHS 1HPOPMOBAHOI 3roay, ii B OyAb-SKHil yac
MOJIMBO BiIKJTHKATH.

IlepBuHHa omiHKa — orJIsA OTpUMaHOi 1H(OpMaIlli 3 METOK BU3HAYEHHS
HEOOX1THOCTI 1HIIIFOBAHHS PO3CIIIIyBaHHS (YU JOCTATHIMM € HaBeAeH1 haKkTH s
BUCYHEHHSI OOBUHYBAU€HHS y BUMHEHHI JisIHb CEKCYaJIbHOI €KCILTyaTallii, HapyrH,
nomaranb) abo 300py J0AaTKOBOi iH(opMaIii s TPUNUHATTS BIANOBIIHOTO
pIIIICHHS.

Po3ciiinyBaHHsl — aHaNITUYHUI TpoIeC, MO nependadae 30ip iHbopmaiii s
BU3HAYEHHS (DaKTy MOPYIIEHHS BIAMOBIIHOT HOPMU YMHHOTO 3aKOHOJABCTBA 1y



BUIIAJKy MIATBEPXKEHHS MOPYIICHHS — MPUTIATHEHHS BUHHUX OC10 4K opraHizamii
710 BIAMOBITAJTEHOCTI.

IlopymieHHsi — ceKCyallbHa Hapyra, CeKCyalbHa EKCIUIyaTallisi Yd CEeKCyallbHi
JIOMaraHHsl.

IloBinoMienHsi Mpo 00BMHYBAaYeHHS] — MUCHMOBE IOBIJIOMJICHHS, HaIlpaBJICHE
BIJIMOBIAQIBHOIO CTPYKTYPOIO BHU3HAYEHIM CTOPOHI, 3 BKa3aHHsSIM (akKTiB, IO €
OCHOBOIO JIJI1 BUHECEHHS OOBUHYBAUEHHS, Ta MPOXAHHIM JIO CTOPOHHU HAJaTH CBOI
KOMEHTapi. 3a3BU4ail HaJICHJIAE€THCS B TPOIIEC PO3CIIiTyBaHHS.

IToBinoMJIeHHSI TPO MNOTEHUIMHWI IHUMAEHT, W0 BKJIIYAE CEKCYAJIbHY
eKCIUTyaTalil, HApyry, AoMaraHHs — Hajilana iHpopmarlis (3aIBHUKOM YH 1HIIIOO
0co0010 (JKEpesoM) TPO IMOBEAIHKY, SKa MOXKE€ MICTHUTH O3HAKH TMOPYIICHHS
nomtuku npotunaii CEHJI Ta monoxenr Kojekcy mnoBeiHKH, aje MoTpedye
MEPEBIPKHU.

Cyo’exkt moBimomsenHst / po3caixyBannsi — Oco0a, mii skoi € 00’eKToM
PO3CIIiTyBaHHS / TTIOBIIOMJICHHS.

Oo0rpynToBane noBigomiiennsi — I1ig yac po3cnigyBaHHs Oyji0 BCTAHOBJIEHO, IO
HasBH1 JOCTaTHI1 JOKa3H ISl BCTAHOBJIEHHS (paKTy BUMHEHHS JisIHb CEKCYaJbHOI
eKCIUTyarailii, Hapyru, JoMaraHb.

HeoOrpynroBane noBinomiaenusi — Hasuux nokasiB Oyiio HEIOCTATHBO JIs TOTO,
100 3aBEPIIUTHA PO3CIIAYBAHHS YU B MPOIIEC] PO3CIITyBaHHS NIMIILIIN BUCHOBKY,
M0 JOKa3iB HEJOCTAaTHBO JJIsi TOro, 100 BCTAHOBUTH (AKT BUYMHEHHS
JSIHb CEKCyaJbHOI eKCIUTyaTallli, Hapyrd, JoMaraHb 3 HHU3KH MPUYUH — 1€ HE
3aB/IM O3HA4ae, 10 OOBUHYBAaUCHHS 0YyJI0 BUBHAHO HEMPABINBUM.

1.3. OpraHnizariisi mparde MoBakaTH T1IHICTh BChOTO TEpCOHANY Ta OcHedimiapis.
Po6ota 3 Bpa3zauBUMHU KaTEropisMH JIIOAEH HEMUHYYE MMPU3BOIUTH JI0 MOPYIIIEHHS
Oanancy Biaau. Bei opmu cekcyanibHOI eKCITyarailii, HapyrH, JoMaraib (1am —
CEHJI) € mopymieHHSM IIpaB JIFOIMHY 1 3JTOBKUBAHHSAM BJIaJI0K0 HaJ JIFOAUHOIO, SKa
nepeOdyBae y BpasnuBii cutyarii abo mimmermomy cradoBuini. CEHJ[ moxe
NPU3BECTU JIO0 TPUBAIWX, HEraTMBHUX HACHIAKIB Jjig morteprinux. Kpim Ttoro,
nposisu CEH/I B Oprani3zanii nijpuBaroTh ii penyTaliito 1 HeTaTUBHO BILIMBAIOThH HA
MOXJIMBICTh peatizallii 1ijieit Ta 3apaans Opranizaiii.

1.4. 3 meroro 3anodiranas CEHJI Opranizaiiisi npuiiHsjia OCHOBHI NPUHIMIIHA
Mixgigomuoi mnoctiiHOi kowmicii OOH 1miomo 3amo0iraHHs —CeKCyalbHOMY
HAaCWJIbCTBY Ta eKcrutyartauii. Lli mpuHUIuNM € HeBiJ'€MHOI0 YAaCTHHOI KOJEKCY
noBea1HKHU Ta 111€l [TomTruku 1 € 000B’I3KOBUMH JJ1SI BUKOHAHHS:

1.4.1. CexcyanbpHa eKcIUTyaTallisi Ta 3JOBXHBaHHS 31 CTOPOHU MPAIliBHUKIB
TYMaHITapHUX CIY»K0 € rpyOMMH MOPYLIEHHSIMH Ta MiJCTAaBOIO JUISl IPUITMHEHHS
TPYJOBUX BITHOCHH.



1.4.2. CexcyanpHi nii 3 miTbmMu (ocobamu, sKi HE AOCATau 18-pidHOTO BIKY)
3a00pOHEHI HE3aJeKHO BiJ BIKy, 3rogd YW MicleBUX mpaBwi. [loMumkoBe
CHPUMHATTS BIKY AUTHHU HE € 3aXUCTOM BiJ] BIAMOBIIaIbHOCTI.

1.4.3. Haganus rpoiieii, 3alHATOCT, TOBApIB UM IMOCIYT 3a CEKC, BKIIOYAIOYH
CEeKCYaJIbHY NPUXWIBHICTh a00 1iHIIN (QopMH TPUHWIKEHHS abo eKcIuIyaTarli,
3abopoHeHi. Cro/Ii BXOJIUTh JOMIOMOTa, IO HaAAEThCs OeHediriapam.

1.4.4. 3a060poHSIOTbCS OYy/Ib-sIK1 CEKCyallbHI CTOCYHKH MK 0CO0aMH, 1110 HAa/1al0Th
TYMaHITapHY JOMOMOTY Ta 3aXHUCT, Ta 0CO00I0, SKa OTPUMYE BHUTOAY BiJ TaKoi
IYMaHITapHOI JOMOMOTH Ta 3aXUCTy, 10 TNepeadavae HEeHaJeKHE BUKOPUCTAHHS
3BaHHs 4M nocaau. Taki BITHOCHHU I1PUBAIOTh JOBIPY Ta IUTICHICTh TyMaHITapHO1
JIOTIOMOTH.

1.4.5. Skiuio ryMaHiTapHU# TIpaILiBHUK HPOSBIISE€ 3aHENOKOEHHS a00 MA03pH 1010
CEKCyaJIbHOr'0 3JIOBKMBAHHS UM €KCIUTyaTalli 1HIIOTO MpalliBHUKA, HE3aJEKHO BIJ
TOTO, Y MPAIOIOTh BOHU B TIM caMii opraHizalii 4u Hi, BiH TOBUHEH MOBIIOMUTH
PO Taki MiI03pY Yepe3 BCTAHOBJICHI MeXaHi13MU 3BiTHOCTI Opranizaiiii.

1.4.6. T'ymaniTapHi mpaiiBHUKKA 3000B’si3aHI CTBOPIOBATU Ta MiATPUMYBATU
CepeloBHUIlle, SKEe 3amobirae cekcyajabHIM eKcIulyaTalli Ta Hapy3l 1 CIpusie
BUKOHAHHIO 1X KOJEKCY IMOBEIIHKA. MEHeKepu Ha BCIX PIBHAX MAalOTh OCOOJIHBI
00OB’SI3KM MIATPUMYBATH Ta PO3POOJSATH CHUCTEMH, IO MIATPUMYIOTh TaKe
CepeOBUIIIE.

1.5. 3 MeTor CHpUsSIHHA MPO30POCTI Ta 3a0XOUEHHSI CEPEIOBMINA, SKE 3amo0irae
CEeKCYaJIbHIN eKCIUTyaTallii, 3JIOBXXMBAaHHIO Ta JIOMaraHHsM, KEpPIBHUKH Ta
cynepsizopu Opranizaiii, NapTHEPCHKUX oOpraHizamii (CyOmiapsiAHUKIB) HE
MOBHHHI BCTYIaTH B CEKCyaJdbHI CTOCYHKH 3 TI€PCOHAIIOM, SKHA BOHHU
CynepBi3yl0Th. Y pa3i BUHHUKHEHHS TaKUX CTOCYHKIB KepiBHUK Opranizaiii
MOBUHEH OYTH MOBIAOMIICHUH 3 METOIO MIEPENPUZHAUUTH CYIIEPBi3yI0dy 0CO0Y.

Po3ain 2. Chepa 3acTocyBaHHs.

2.1. [ToniTuka € 6a30BUM TOKYMEHTOM, SIKHW BU3HAYAE OpTaHi3aIliiiHi IPUHIIUIHN Ta
npouenypu mojo 3anobdirandas CEH/I, Ta pearyBanns Ha moxiuBi nposisu CEH/|
cTocoBHO OenediriapiB Opranizaiili, Oyab-IKUX MPEACTABHUKIB BPA3IUBUX T'PYII
HaceJIeHHs Ta nepcoHany Opranizaiiii, 3a0e3neuyoud miATPUMKY MOCTPaKIauX.
2.2. Bech nepconan Oprani3aiiii, 0enediriapu, Ta 1HII KaTeTopii MOCTPaXKIaINX Bl
CEH/I, moB’s13aHi 3 6e3mocepenHboro AisutbHICTIO Opranizailii, MaloTh piBHI MpaBa
Ha HEYyMepeIKEHE PO3CIiayBaHHS Ta 3aXHCT 0€3 MUCKpUMIHAINII 3a Oy/Ibh-IKOIO
03HAKOI: BIKy, CTaTi, HaIllOHAJBHOCTI, PACH, CEKCyaJlbHOi Opi€HTaIlii, MOBH,
COLIIAJIbHOTO CTaTyCy, MailHOBOrO CTaHy, PENIrMHUX, MOJITUYHUX ab0 I1HIIMX
NepeKOHaHb, CTaHy 3/10POB’ s, IHBAJIITHOCTI 200 OYy/lb SKMX IHILIUX O3HAaK.



2.3. B pamkax Ilomitukm Opranizamiss 3000B’3y€TbCsI CTBOPIOBATH aTMOChepy
abcomoTHOi HeTepriumocTi 0 mposiBiB CEHJI y cBoil AisibHOCTL, pOOISYN aKIEHT
Ha po¢iIaKTUIl, IHPOpMyBaHHI Ta HABUAHHI cepe]] IepcoHaly Ta OeHedimiapis, a
TaKOX rapaHTye HeyInepeHpKeHe PO3CIIiIyBaHHs y pa3i MOBIJOMIICHHS PO THIUIACHT
Ta MPUTITHEHHS JI0 BIANOBIZAIBLHOCTI BIAMOBIIHO O BHYTPIMIHIX MPaBUI
Opranizaiiii Ta YUHHOTO 3aKOHOJIABCTBA, Y pa3l MiJITBEPHKEHOr0 OOBUHYBAaYEHHS B
CEH/I.

2.4. 115 noniTuka Mae 000B’I3KOBY YMHHICTD I niepcoHany Opranizaiii y pooounii
Ta 103apo00YMii yac, B TOMY YHUCJII I1]] 9ac MOI0POKEH, BUXITHUX Ta BIJITYCTOK.
2.5. TloniTuka aie sik Ha Teputopii Oprauizariii Ta i 3a il Mexamu.

2.6. Okpim miepconanry, mpuHIUNHU i€l [ToMITHKA CTOCYIOThCS TaKOXK OYIIh-SIKUX
oci0, 3alydeHuX 10 peaiizamii aisuibHOCTi Oprasizaiiii, B TOMy HapTHEPCHKHUX
IpOMaJICEKUX OpraHi3alliif, oTpuMyBadiB npornomoru Bij Oprasizaiii, TiApsIHUKIB,
KOHCYJIbTAHTIB Ta BOJIOHTEPIB.

2.7. 3a peanizarito [lomiTuky Hece BIANMOBIIAIBHICTh BeCh NepcoHan Opraxizaiiii,
SKUA O3HAMOMMBCS 3 TOJOKCHHAMU [lomiTukM 1 miamucaB BIiAMOBIIHY 3TOJY.
O3zHailoMJieHHs Ta 3rojia JOTPUMYBATUCh TMOJIOXKEHb [lOMTHKM 3acBiq4y€eThCs
mianucoM (GOpMH 3roJu JJis KOKHOTO CIIBPOOITHUKA, €KCepTa, KOHCYJbTAHTA,
BosioHTepa Opranizauii. [lignucana 3roga 3 00Ky CHIBpOOITHUKIB 30€piraeTbcsi B
0CcO0OBIH crpasi.

2.8. Koopnunye Ta BiAmoBimae 3a peamizallilo MOJITHKKA YTOBHOBa)XKeHa 0co0a,
MpU3HaY€Ha HaKa30M KepiBHUKa OpraHizarii.

2.9. KiHmeBy BiONOBIAIBHICTh 32 BOpPOBaKEHHS [lONMITHKKM Hece KepiBHHUK
Opranizaiiii, 3a3HayeHuid B €AMHOMY JI€PKABHOMY PEECTPl HOPUIUYHUX OCIO,
(b13UYHUX OCI0-TTIAMTPUEMITIB Ta TPOMAACHKUX (hOPMYBaHb Y KpaiHHU.

2.10. s moniTuka HaOyBae YMHHOCTI IMICJIS 3aTBEPKCHHs 3aralbHUMU 300paMu
ydacHukiB Opranizaiiii.

Po3ain 3. Mexani3m 3anodiranas CEHJI

3.1. bepyun no yBarm, mo npodigakThuka € HeoOXimHOow dYacTuHOM IlomiTHkwy,
Opranizailisi BIANOBIAAIBHO CTAaBUTHCS 10 B1I0OPY MEPCOHATY, a TAKOXK Peaji3oBye
3axoau 3 1HHOPMYBaHHS Ta HABYAHHS MIEpCOHATY, MapTHEPIB 1 OeHediiiapis.

3.2. Opranizaifiss TPOBOAUTH MPOCBITHUIIBKY poOOTYy 13 3amoOiraHHs 1
nonepemxents CEH/I 3 mepconanom, 6enedimiapamMu, mapTHepamMu, miapsSIHAKAMA
Opranizamii 1UISIXOM TPOCBITHUIIBKUX O€CiJ, MOMMPEHHA 1H(QOpMaIiiHIX
MarepiaigiB Ta TeMaTHYHUX TpeHiHTiB. B saxocti TpeninriB 3 npotumii CEHJI
Opranizaifis MOXe BHKOPHCTOBYBATH HasBHI CepTU(]IKOBaHI Mporpamu, sKi
npornonytoThes areHiisMu OOH Ta BUBHAHMMHM MIKHApOIHUMU OpraHizallisiMu, 3
skumu Opraxizaiiisi Ma€e JOCBIJ CITIBIIpaIll.



3.3. [Ipu mpuitomi Ha poboTy mepcoHan 3Hailomutbes 3 [lomiTukoro 1 miAmHUCye
iH(hOpMOBaHY 3roly JOTPUMYBATHUCH ii MOTOKEHB (H01aTOK 1).

3.4. Opranizauist iHpoOpMye mepcoHan, mapTHEpiB, MiApsAHUKIB OpraHizamii mpo
HAsIBHICTh MEXaHI3MiB MOJaHHS MTOB1AOMIICHD 11010 MOxIuBHX 1HOUACHTIB CEH/I
BIJIITOBITHO 10 J104aTKa 2.

3.5. Tlpu poGoti 3 Oenedimiapamu Opranizaiis iHGOpPMye iX Mpo ICHYHOUI
MeXaH13MH TMOJaHHS IMOB1AOMIICHb PO MOXJIUBI 1HITUAEHTH, TToB’s13aH1 3 CEH/I.
3.6. IIpu poboTi 3 mapTHepaMu, SIKi KOHTAKTYIOTh 3 OeHedimiapamu, Opranizarfis
TakoXK Tmependadae oOOB’SA3KOBI Tporenypu iHGoOpMyBaHHS OeHedimiapiB mpo
ICHYI04Y1 MEXaHI13MU MOJaHHs MOBITOMIIEHB 111040 MOXJIMBUX iHIMAeHTIB CEH/I.
3.7. Tlpu mpoBelleHHI MOHITOPUHTOBHUX 3aXOJiB, YIOBHOBa)X€HI IPEJICTABHUKU
OILHIOIOTH 1H(GOPMOBaHICTh OeHediliapiB Ta MapTHEPIB MIOJ0 HEMPHUITYCTUMOCTI
CEH/I ta HassBHOCTI M€XaH13MiB IOB1JIOMJICHbD.

Po3nin 4. BignoBiganbHicTh B pa3i nopyueHHs noJioxkenb [ogxirnkm.

4.1. Opranizaiiisi 3aCTOCOBY€ CaHKI[li BHACIIJOK JOBEICHUX MOPYIICHb MMOJOKEHb
ui€i [Tomituku. TakMMHU CaHKLISIMU € 3aX0/IU TUCLUMILTIHAPHOTO CTATHEHHS, B TOMY
YUCJIl NPUIMHEHHSI TPYAOBOrO JIOTOBOPY 3a ICTOTHI MOPYIIEHHS, 0€3 BUILIATH
KOMIIEHCAllli, SKIIO L€ HE CYNEpEeYUuTh 3aKOHOJABCTBY IpPO Mpal0, a TaKOXK
3000B’s13aHHS BIAIIKOIYBATH 3aMOISHY IIKOY.

4.2. Opranizailisi Ma€ MpaBo 3aCTOCOBYBATH JOTOBIPHI CaHKIIIT, 30KpeMa pO3ipBaHHS
JIOTOBOPIB 3 TMapTHEpamMH, Ta PO3ipBaHHsS JOTOBOPIB HAa HAJAaHHS TOCIYT YU
MOCTauyaHHs TOBapy 3 MocTavyaibHUKaMU. BilMmoBiIHI TTOMOXKEHHS, K1 PETyJIOI0Th
JIOTOBIPHI CaHKIIi, BHOCATHCS JI0 BCIX JIOTOBOPIB 3 MOCTAa4aJIbHUKAMHU TOCIYT 1
TOBapIB.

4.3. VY pasi noBeneHux 0OBMHYBadeHb Ha ajipecy ydacHukiB Opranizaiii, 3araabHi
300pu ydacHukiB Oprasizanii po3risiIalOTh Ta NPUUMAOTh PIMIEHHA PO
BUKJTIOUCHHSI TAKUX YYaCHUKIB 31 ckiiany Opranizaiiii.

4.4. Tlpm BIANMOBIAI HA 3alUTH TPETIX CTOPIH LIOJI0 NPHUYMH 3BIUIBHEHHS
CIIBPOOITHHUKIB UM PO3ipBaHHs CTOCYHKIB 3 TAPTHEPAMU Ta IHIIUMHU (Q13UIHUMH 200
IOPUANYHUME ocoOamu, Opraizailis 3000B’I3y€ThCS MOBIIOMIISTH TIPO TOBEACH1
¢dakTH nopyieHs noyoxeHs [omtuku.

45. Tlpu HasIBHOCTI OOIPYHTOBAHOI MIJAO3PH MPO BUYMHEHHS KPUMIHAJIHLHOTO
MIPaBOTIOPYIICHHSI POTH CTATEBOI CBOOO M Ta CTATEBOT HEOTOPKAHOCTI 200 1HIITNX
3JIOYUHIB, BIANOBIAHO 10 KpuminaaeHOoro kojaekcy VYkpainu, Opranizaiis
MOBIJIOMJISIE TIPO BCTAHOBJICHI (PaKTH BiMOBIIHI PAaBOOXOPOHHI OpPraHHu.

Po3aia 5. IIpouenypa noBigoMiIeHHsl Ta PO3IJsily IHIMACHTIB Ta MiZA03p LI0A0
punaakis CEHJJ



5.1.V Bcix BUIajKax, OB’ A3aHMX 13 TPOLIECAMHU PO3CIIITyBaHHS Ta MPUTATHEHHS JI0
BiAmoBiganpHOCTi, Opranizaifisi, cepej IHIIMX BHUIIB JOMOMOTH Hajae
MOCTPAXKIANI 0c001 3aXUCT BiJl MIOMCTH Ta PU3UKY 3HOBY CTaTH MOCTPAXIAIIOIO.
VYnoBHoBaxkeHa OpraHizamiero ocofa B paMKax CBOiX ITOBHOBaXEHb Hajaae
nocTpakaalliii oco0i HEOOX1IHY MIATPUMKY y ¢opmi iHpopmarllii npo JOCTyIHI
pecypcu 3 0e3reKku, MCUXOJIOTIUHOI, IOPUANIHOT, MEJIMYHOI Ta 1HIIOI HeOOX1aHOI
JIOTIOMOTH.

3aJIe)KHO BIJI CEpUO3HOCTI 3BUHYBAYCHHSI MOXKYTh 3HAJIOOMTHCS TEPMIHOBI il 110
MOYaTKy PO3CIiIyBaHHS, HAPUKIIAT SIK:

* HaJIaHHS HEB1JIKJIATHOT MEIMYHOT IOTIOMOTHU;

* YCYHEHHS 3arPO3H 3/I0POB'T0 Ta Oe3Ielni;

* BIJICTOPOHEHHS 0COOH BiJl BUKOHAHHS 00OB'SI3KIB;

* OOMEXEeHHs NOCTYIy JIOJUHU JO0 MporpaM JJjIsi 3armoOiraHHs Cepilo3HOTO
THIIAJEHTY.

5.2. IToBimomieHHs npo iHIMAeHT ado mino3py CEHJI Moxxe momgaBaTy mepcoHan,
oenedimiapu, Oyap-saki iHm nmoctpaxaaii Bix CEHJI abo cBinku iHIMaeHTY. SKII10
CBIJIKOM MOPYIIEHb MOJITUKH € TiepcoHan Opranizaiiii, TO iX 000B’3KOM € HETalHO
MOBITOMHUTH YIIOBHOBXCHHUX 0C10 BiAmOBiHO A0 HoaaTKy 2. [ToBimomieHHs 3 00Ky
npejcTaBHUKA mnepcoHany Opradizamii Mae OyTH JAC€TaJIbHUM Ta BKJIIOYATH
iH(popmanito npo (aktu ado migo3pu mono Bunanky CEH/I, iHdopmanio mpo
MOCTpaXKaany oco0y, Mpo NOPYIIHKKA Ta CBIAKIB.

5.3. Jlns yHuUKHEHHs cHTyalii KOHQJIIKTYy IHTEpeciB, SKIIO IOBIIOMJICHHSA
CTOCYEThCSl YMOBHOBaXX€HOi ocoOu, Opradizaiisi Npu3HAyae HE MEHIIE JIBOX
YHIOBHOB&)XXEHHX OC10, K1 TPUIMAIOTh MOBIJOMJICHHS.

5.4. Opranizailisi CTBOPIOE, MIATPUMYE Ta MOMUPIOE 1HGOPMAIIIO MPO HASIBHICTH
KaHaJliB MPUHOMY TOB1IOMJIEHB: MUCHhMOBa ckapra B Opraxizaiito, teneoHHui
HOMED JUTsI TIOBIIOMJIEHB 3 TOJIMHAMU POOOTH, OKpeMa eJICKTPOHHA aJipeca.

5.5. YnoBHOBaxkeHa 0c00a MIOJIEHHO TEPEBIpsi€ HASBHICTH MOBIJOMIICHD Ta (PiKCye
B OKpEMUI >KypHAaJI BCl OTPUMaHi MOBIJIOMJICHHSI, B TOMY YHCII aHOHIMHI. JXXypHan
€ JOKYMEHTOM CYBOPOI 3BITHOCTI 1 30€pIra€ThCsl B 3aUMHEHOMY O€3MEUHOMY MICITI
oprasizailii, 10 KOT0 Ma€ JOCTYyI JIUIIe YIOBHOBakKeHa 0co0a, sika BIJMOBIJIAE 32
30epekeHHsT KOHP1AEHIIMHOCTI 1HGOpMaIlii.

5.6. YnoBHOBaxkeHa 0coba 31HCHIOE IEPBUHHY OLIIHKY MOBITOMJICHHS Ta MOAA€ ii
pe3yibTaTH KepiBHUKY Opranizatii.

5.7. Y pa3i BUCHOBKY MEPBUHHOI OI[IHKH, 1110 M1J03pa € OOrPYHTOBAHOIO, KEPIBHUK
Oprani3anii Haka3zye CTBOPUTH TUMUYACOBY KOMICIIO Y CKJIaJll HE MEHIIE TPhOX 0Ci0
3 aJMIHICTPaTUBHOTO PO3CIiTyBaHHs BUNAAKYy. B ckman komicii 3 po3ciiayBaHHs
MOXYTh BXOJIUTH KepiBHUK Opranizailii, KepiBHUKH CTPYKTYPHUX MIAPO3JIIIIB,
MpeICTaBHUKU KaJpoBO1 CIIy>KOH, okpeMi yuacHukr Opranizaiiii, a 3a He00X1IHOCTI
TaKOX MPEICTABHUKY IOHOPCHKOI OpraHi3allii, He3ajaexxHi ekcrepT. B komicito He



MOXYTh BXOAHWTH OCOOM, SKHUX CTOCYETHCSI MOBIMOMIICHHS. SIKIIO MOBITOMIICHHS
CTOCYETHCS YIOBHOB)KEHOI OCOOM, BOHA BIJICTOPOHSETHCS BiJl BUKOHAHHS CBOIX
000B’sI3KiB Ha Yac po3ciiTyBaHHs. B paMkax po3ciigyBaHHS MOKYTh POBOIUTHUCH
HEOOX1/IH1 JJ1s1 3’ ICyBaHHS 00CTaBHH OMUTYBaHHS 0C10, sIKi 3pOOHMIIN IMOB1AOMIICHHS,
MOCTPaKIAJIUX, CBIJKIB Ta Cy0’ €KTIB po3ciiayBaHHs. Po3ciiqyBaHHS MOXe TpUBATH
710 TPbOX MICSIIIB.

5.8. 3anmydeHi 10 ONUTYBaHHS 0COOU MIANUCYIOTh 1HGOPMOBAHY 3TOAY Ha y4acTh Yy
posciimyBanHl. OcoOucTi JaHi 0ci0, sIKi 3BEpPTAlOThCA 3 TOBIJIOMJICHHSAM 1
3JTy4ar0ThCs 10 PO3CIIIyBaHHS PO3TIIAIAI0THCSA SIK CTporo KoHbiaeH iHI. KoMicis
aHaJi3ye OTpUMaHy Mij 9ac po3CiiayBaHHs 1HPOpMAIlil0 Ta TOTYE BUCHOBKH OO
niaTBepkeHHs abo HemiaTBepmkeHHs ¢aktie CEHJI. Bcei 3amydeni 1o po3risgy
MOBIJOMJIEHHSI OCOOM MIJAMUCYIOTh ()OPMY MPO HEPO3TOJOMIEHHS MOJIPOOULIb, SIKI
MOXYTb HAIIKOJUTH NOCTPAXKAAIINA 0COOI.

5.9. BucHoBku KOMICii 3 poO3CHiayBaHHSI pO3risgaloTbes [IpesupeHToM, SKHit
npuiiMae pIIMICHHS IOJI0 BXUTTS HEOOXIIHMX CaHKIH. SIKII0 TOBIIOMIICHHS
CTOCYEThCS WieHa opraHy ynpasiinHaa Opranizailii, 111 0oco0a BiICTOPOHSIETHCS BiJl
PO3IIISly CIIPABH Ta MPUNUHSATTS PIIICHb.

Po3ain 6. PearyBanns na Bunaaxku CEH/I

6.1. BiamoBigHO 10 BHUCHOBKIB po3ciiayBaHHs [lpe3umeHT mpuiimMae pilieHHS 3
pearyBaHHS Ha TIOBITOMJICHHS.

6.2. Sxmo mMoBiIOMJICHHS HE € OOIPYHTOBAaHMM Ta TOPYIICHHS TMOJITUKA HE
H1ITBEPKYETHCS, HISIKI 3aX0/IM HE BXKUBAFOTHCS.

6.3. SIK1110 BUCHOBKH PO3CIIiIyBaHHs BKa3ylOTh HA JOKa3u nopyiieHs [lomituku, abo
SKIIO caM Cy0’€KT pO3CiIiAyBaHHs BU3HAE MPOBUHY, CITIBPOOITHUK 3BIIIbHAETHCA.
6.4. SIKI0 BUCHOBKH CTOCYIOThCS miaTBepkeHux Bunaakie CEHJL 3 yuacaukamu
Opranizariii, 3aragbHi 300pyU YYaCHUKIB PO3TIIAIAI0TH MUTAHHS PO BUKIIOUEHHS 31
CKJIaJly YYaCHHKIB.

6.5. SIkmo miaTBepIKEHI BUMAAKKA CTOCYIOTHCS JOTOBOPIB 3 MapTHepamMu abo
MAPSITHUKAMU, BOHU PO3PUBAIOTHCSI.

6.6. Skmo miaTBEpPMKEHHI BHUMAIKH CTOCYIOTHCSA JOHOpPIB, ONarofiitHUKIB,
MELIEHATIB, BOJIOHTEPIB Ta IHIIKX 0C10, CHIBIpals 3 HUIMH MPUIIAHSIETHCS.

6.7. SAxio y moBiJOMJICHHI € O3HAKW KPUMIHAJIIBHOTO JiSIHHS, TO 1H(pOpMAIIis PO
HBOTO CKEPOBYETHCS Y BIJAMOBIAHI MPABOOXOPOHHI OpraHd, HE3aJeKHO BiJl
BHCHOBKIB BHYTPIIIHBOTO PO3CIIITyBaHHs, aJiec 32 YMOBH HasIBHOCT1 1HPOPMOBAHOT
30U B1JT IOPOCIIOl TOCTPaXKIAJI0i OCOOH.

6.8. SIkmo TmOBIIOMJICHHS CTOCYETbCS NWTUHHW, HETAWHO TMPOTATOM 100U
MOBITOMJISIETBCSI CITy0a y crpaBax JITeH Ta MPaBOOXOPOHHI OpraHU, HE3aJEHKHO
BIJ pe3yJIbTaTIB BHYTPIITHHOTO PO3CITiTyBaHHS.



Honarox 1 ITnpopmoBaHa 3roa mpo 03HAMOMIIEHHS 3 IMOJIITHKOIO 1 30008’ I3aHHS
JOTPUMYBATHUCH 11 TTOJI0KEHb

JlogaTok 2 MexaH13M ITOJaHHS ITOB1IAOMJIEHD 11010 MOXKINUBUX iHIHACHTIB CEH /]

Homarok 3  IndopmoBana  3roga Ha  ydacTb Yy  PO3CIHIiJyBaHHI



Honatok 1
1o [ToniTuky MO0 3aXKUCTY Bifl CEKCyaIbHOT
eKCIUTyaTallii, Hapyr i JoMaraHb

A yBaxHo mpoumtaB(iia) ITomiTHKy IMOMO 3aXUCTy BiJ CEKCyaslbHOI €KCILIyartarii, Hapyrd i
nomaranb Ta Kogekc nmoseninku (Etnunmii konexc) brnaroxiitniit opranizamii “bnaroniiiauii pouy
“3amopyka”, 3po3ymiB(iia) Ta 0oOroBopuB(JIa) 31 CBOIM Oe€3MOCEpEeNHIM KEpIBHUKOM Ta/abo
KOJIETaM{ TIUTaHHS U151 OTPUMAaHHS PO3'CHEHb, 32 He00Xi1HOCTI. Sl MOBUHEH(HA) JOTPUMYBATUCS
yCIX BHILE3TaJJaHUX MPaBUJI Ta MIPOLEAYP, CTaHAapTIB, BKazaHUX y ubomy [lonoxenni ta Kogexci
noBeiHKU (ETHYHOMY KOJEKCl) Ta 3aBKIM MOBAaKaTH I[IHHOCTI opraHizaiii. S Takox po3yMiro,
[0 Yy BHNAAKYy TMOPYIIEHb CTOCOBHO MeHE OyayTh BXHTI HEOOXigHI  3ax0[u.

“o” 202__ poxky

(nionuc) (I1.111)



JonaTok 2
1o [ToniTuky MO0 3aXKUCTY Bifl CEKCyaIbHOT
eKCIUTyaTallii, Hapyr i JoMaraHb

MexaHi3M IMOJaHHS MOBIAOMIICHB 110,10 MOKIHBUX iHIHAeHTIB CEHJI

2999

y braroniiinii opranizamii “braroaiitnuii pona “3amopyka

bnarogiitna opranizauis “bnarogiitnuii onp ‘“3anopyka” mparte miITpUMYyBaTH
HAWBUIIMI PIBEHb €TUYHOI MOBEIIHKMA Ta 3aXUCTy BiJ] CEKCyalIbHOI eKCILTyaTalii,
HapyTH Ta ioMaradb. Bech nepcoHal Ta iHiii 3a/isiH1 0COOU MiIMaAat0Th 1] BAMOTH
[ToniThKYM 3aXKCTy BIJ CEKCyalbHOI €KCIUTyaTalii, Hapyru Ta qjomaranb Ta Konekcy
MOBEJIIHKU (€TUYHOTO KOJIEKCY).

[ToBimomiieHHS PO IHIUACHT a00 MiA03PY CEKCYallbHOI eKCIUTyaTailii, Hapyru Ta
JlOMaraib MOYe M0JIaBaTH nepcoHai, Oenedimiapu ado Oy 1b-sK1 1HII TOCTpaX Al
B1Jl CEKCyaJbHOI €KCIUTyaTalli, HapyTru Ta JJoMaraHb ado CBIIKM 1HIMAEHTY. SKIIO
CBIJIKOM MOPYLIEHb MOJIITUKH € nepcoHan Opraxizarii, To iX 000B’I3KOM € HETailiHO
MOBIJIOMUTH YIOBHOBaXXKEHUX 0C10. [ToBigoMIIeHHS 3 OOKY MpeCTaBHUKA IIEPCOHAITY
Opranizaiii Mae OyTH JeTaJIbHUM Ta BKIIOYATH 1H(OpMaLiio mpo (hakTu ado miao3pu
I[0JI0 BUNIAJKY CEKCYaJIbHOI €KCIUTyaTallii, HApyTru Ta JoMaraHb, 1HpOpMAILIII0 PO
MOCTpaXKaainy oco0y, Mpo MOPYIIHKUKA Ta CBIAKIB.

SAkio y Bac BUHMKJIA T103pa MI0JI0 MPEACTaBHUKA MEPCOHATY Y 1HIIOT 3a11sTHOT
ocoOu, MOB1IOMTE MPO 1€ HEBIAKIAIHO 32 BKA3aHUMHU HIKUE KOHTAKTaMH.

[ToBimomiisitoun, HamaraiTech BKazaTH sikomora Ouibine iHopmalii. 3okpema,
MpeAMET CKapru, JaTy Ta 4Yac BUNAAKY, 3aAisiHUX OCi0; BKaXIiTh, YU Mi03pa
CTOCYEThCSl YHEICH O€3MEKH, 30KpeMa HEMOBHOJITHBOI JIIOAUHU, 1 YU OTPUMAB IIIO
CKapry XToch ime. IM’s Ta enekTpoHHa ajapeca He € 000B’s13k0BUMU. He Bkazy#iTe iX,
AKII0 OakaeTe 30eperTv aHOHIMHICTh. bynb acka, 3BepHITH yBary, 10 KOHTaKTHI
JaHl, SKAMHU BH JUIMTECS, 3HAYHO TOJICTHIYIOTh TMOJAJbIIy poOOTYy 3
MOB1OMJICHHSIMHU.

YnoBHoBaxkeHa ocoba 1, KoopJauMHATOpP, BIANOBiAaIbHA 3a peanizamiro [lomiTuku
I0JI0 3aXKCTY B1Jl CEKCYaJIbHOI €KCILTyaTallii, HApyTu Ta JOMaraHb

ILIII. nocaja



email TenneoH

azjpeca

Yac poboTHu:

YmoBHOBaXkeHa ocoba 2, BiAMOBIaJIbHA 3a peaizamito [[omiTHKH 1010 3aXUCTY BiJl
CEeKCYaJIbHOI eKCILTyaTallii, HApyry Ta JJOMaraHb

ILLIL rmocaja
email TenedoH
aapeca

Yac poboTu:



JHonaroxk 3
10 [TomiTuKY 1010 3aXUCTY BiJl CEKCyaIbHOI
eKCIuTyaTallii, Hapyry 1 JoMaraHb

[HOOPMOBAHA 3I'OJJA
yYacCHHUKA PO3CIIITyBaHHS IHIIUICHTY a00 03P CEKCYyaIbHOI eKCIUTyaTaIlii,
Hapyru Ta fomaranb y biaroaiiiniii opranizamii “braroniiinuii ponn “3amnopyka”
A,

(npizeunye, im’s, no-6amvKosi)

piK HAapOJKEHHS , MEIIKAI0 3a aapecoro:

(nosna nowmosa adpeca, meie@om)

BIJIMOBITHO 110 3akoHy YKpainu «IIpo 3aXucT nepcoHalbHUX JaHUX», 10 3TOY Ha
00poOKy TMepCOHAIBHUX JaHUX BIAMOBIAHO 0 3aKOHOAABCTBAa YKpaiHM Mpo
00p0oOKy IEPCOHANBHUX JIAaHMX 1 HA MOXKJIMBE OMMUTYBAHHS Ha ITiJICTaBl OTPUMAHOI
3po3yMiniol i MeHe i1Hdopmarllii mpo po3CIiAYBaHHS IHIUIACHTY abo Mig03pu
CEeKCyaJIbHOI eKCIUTyaTallli, Hapyru Ta jomaraHb y brnaropiiiniii oprani3zarii
“brnaroxaiitnuii poun “3anopyka” y IKOCTI CB1JIKa/ MOCTpaXkaayioi ocoou (HeoOXiaHe
I1IKPECIIUTH)

S M1ITBEPIKYIO, 1 (0) YIOBHOBAXEHA ocola

(npizBuILe, iM’s1, M0-0aTHKOBI )

MOSICHWJIA MEH1 1H(GOPMAIIIIO MPO: METY LBOTO PO3CIiyBaHHS; HOro mpoLeaypy Ta
HACJIIIKK, HajJalla MEHl JIOCTaTHhO Yacy i OOMIpKyBaHHSA Ta YCBIJOMJICHOTO
IPUIHATTS PIICHHS 1010 MO€ET Y4acTl Y JaHOMY PO3CITiTyBaHHI.

MHoto Oyna oTpumana iH(opmalis npo rapaHTii, B TOMY YUCI KOH(IIEHUIHHOCTI,
a TaKOK MOKJIMBOCTI BIIKJIMKATH IO 3rOAy. Y BHUMAJKY BIIKIMKAHHS 3TOJ1, BOHO
MaTUM€ 3Ha4Y€HHs Ha MailOyTHE, 3BOPOTHBOI CHJIM HE MaTHMe, SIKIIO JlaHl BXkKe
BUKOpHUCTaH1 a00 OyB 0OMiH 1HPOpPMALIIELO.

Jlato n03BU1 Ha OOpOOKY, HAKONMWYEHHS, 30epiraHHs, aJanTyBaHHS, 3MiHY,
MOHOBJICHHS, BUKOPHUCTAHHS Ta TOMIMPEHHS (PO3MOBCIOKEHHS, peai3allilo,
nepeaavy), 3HeOCOOJICHHS TIePCOHATBHUX JAaHUX, Y TOMY YHUCI KOH(IICHIIIHHOT
iHpopMalii mpo Mow aapecy, Jary Ta MICIIe HApOKEHHS, IHIIMX MOIX
NEePCOHATBHUX JaHUX, Ta OyAb-SKUX 1HIINX JAHUX, 10 HaJIaI0THCS MHOIO B MPOIIEC]
posciinyBanHs. HaBeaena Buiie iH(opMaiisi TakoX MOXKE HaJaBaTHCh TPETIM



oco0aM, B TOMYy YHCIIi, ajle¢ HC BUKIIOYHO OpraHaM Jep>KaBHOI BJaJH, OpTaHaM
MICIIEBOTO CaMOBpSIYBaHHs, MiJMPUEMCTBAM, OpraHi3amisM, 3akjiagaMm, IIo
BITHOCATHCS JIO JIepKaBHOI, a00 KOMyHaIbHOI (JOPMHU BIACHOCTI O€3MOCEpeTHBO
3IITHUM B 00poOIIl ITUX JaHUX, a TAKOXK B 1HIIIMX BUITQJIKaX MPSMO MependadyeHnux
3aKOHOJABCTBOM. MHOI0  0COOHCTO MPOYUTAHO, 3MICT  3pO3yMIJIO,

« » 202 POKY
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Section 1. General Provisions

The purpose of this Policy is to ensure that the Organization takes all possible measures
to prevent SEAH against beneficiaries, staff, and other vulnerable groups.

1.1.This Policy on Protection from Sexual Exploitation, Abuse, and Harassment
(hereinafter referred to as SEAH) within the Organization (hereinafter referred
to as the Policy) is based on the Constitution of Ukraine, the laws of Ukraine,
the Criminal Code of Ukraine, the Law of Ukraine “On Ensuring Equal Rights
and Opportunities for Women and Men,” the UN Convention on the Elimination
of All Forms of Discrimination Against Women, the UN Protocol on Allegations
of Sexual Exploitation and Abuse Involving Implementing Partners, the UN
Secretary-General’s Bulletins “Special Measures for Protection from Sexual
Exploitation and Sexual Abuse” dated 09.10.2003, “Prohibition of
Discrimination, Harassment, Including Sexual Harassment, and Abuse of
Authority” dated 10.09.2019, and the Six Core Principles Relating to Sexual
Exploitation and Abuse (2019) of the UN Inter-Agency Standing Committee.

1.2.The Policy uses the following definitions of key terms:
Sexual Abuse — any actual or attempted abuse of a vulnerable position, power,
or trust for the purpose of obtaining sexual services, including but not limited to
committing acts or threats of a sexual nature against sexual integrity under
unequal or coercive conditions, with or without the use of force (including non-
contact interactions and acts of sexual exploitation and abuse committed in
cyberspace). Any sexual act involving minors is considered sexual abuse.
Sexual Exploitation — any actual or attempted abuse of a vulnerable position,
power, or trust for the purpose of obtaining a benefit (material, social, or
political) through the sexual exploitation of another person.
Sexual Harassment — acts of a sexual nature, expressed verbally (threats,
intimidation, indecent remarks) or physically (touching, patting), that demean or
offend individuals who are in a relationship of employment, service, financial,
or other dependency.
Allegation of Sexual Exploitation and Abuse — a report of acts of sexual
exploitation or abuse which, after an appropriate review, has been determined to
contain sufficient information to warrant the initiation of an investigation.
Authorized Persons — staff members of the Organization who exercise
oversight, process data, have access to information regarding any violations, and
are responsible for the registration and further processing of Reports concerning
compliance with standards of ethics and conduct.
Beneficiaries — individuals, groups, or organizations that receive a direct or
indirect benefit through the implementation of the Organization’s projects,
programs, or activities.
Suspicion — a cause for concern or anxiety that, at a given stage, is not supported
by evidence and has not been confirmed as true. In the context of sexual



exploitation, abuse, or harassment, suspicion and/or rumors refer to concerns that
Organization staff may have been (currently or previously) involved in causing
harm.

Staff — all individuals engaged in the Organization’s activities (employees
working on a full-time or part-time basis).

Other Persons — individuals involved in the Organization’s activities, including
event participants, volunteers, consultants, and other persons performing
relevant functions on behalf of the Organization under a contract or similar
arrangement.

Partner, Contractor — an entity that is accountable and responsible for ensuring
the proper use of resources provided by the Organization, as well as for the
implementation and management of its programs and projects. Such partners
may include (but are not limited to): nonprofit organizations, commercial
entities, individual entrepreneurs, and consultants.

Informed Consent — consent voluntarily given by a participant for the use of
information in the specified manner. When obtaining informed consent from a
child, age-specific considerations must be taken into account — informed
consent must also be obtained from one of the child’s parents or legal guardians.
Persons with disabilities may require appropriate support during the process of
providing such consent, depending on the nature of their disabilities. In any case,
even after informed consent has been given, it may be withdrawn at any time.
Preliminary Assessment — a review of the information received to determine
whether there is a need to initiate an investigation (whether the facts presented
are sufficient to bring an allegation of acts of sexual exploitation, abuse, or
harassment) or whether additional information must be collected to make an
appropriate decision.

Investigation — an analytical process involving the collection of information to
determine whether a violation of applicable law has occurred and, if the violation
Is confirmed, to hold the responsible individuals or organizations accountable.
Violation — sexual abuse, sexual exploitation, or sexual harassment.

Notice of Allegation — a written communication sent by the responsible entity
to the identified party, outlining the facts forming the basis of the allegation and
requesting the party to provide their comments. It is usually issued during the
course of an investigation.

Report of a Potential Incident Involving Sexual Exploitation, Abuse, or
Harassment — information provided (by the complainant or another
person/source) regarding behavior that may indicate a violation of the SEAH
Policy and the Code of Conduct but requires verification.

Subject of the Report/Investigation — the person whose actions are the focus
of the investigation or report.

Substantiated Report — during the investigation, sufficient evidence was found
to establish that acts of sexual exploitation, abuse, or harassment were
committed.

Unsubstantiated Report — the available evidence was insufficient to complete



the investigation or the investigation concluded that there was not enough

evidence to establish that acts of sexual exploitation, abuse, or harassment were

committed for various reasons — this does not necessarily mean that the
allegation was found to be false.

1.3.The Organization is committed to respecting the dignity of all staff and
beneficiaries. Working with vulnerable groups inevitably creates an imbalance
of power. All forms of sexual exploitation, abuse, and harassment (hereinafter
referred to as SEAH) constitute violations of human rights and abuses of power
over individuals who are in vulnerable situations or subordinate positions. SEAH
can result in long-lasting, harmful consequences for survivors. Furthermore,
incidents of SEAH within the Organization undermine its reputation and
negatively impact its ability to achieve its goals and objectives.

1.4.To prevent SEAH, the Organization has adopted the core principles of the UN
Inter-Agency Standing Committee on the prevention of sexual exploitation and
abuse. These principles are an integral part of the Code of Conduct and this

Policy and are mandatory for compliance:

1.4.1. Sexual exploitation and abuse by humanitarian personnel constitute serious
misconduct and are grounds for termination of employment.

1.4.2. Sexual activity with children (persons under the age of 18) is prohibited
regardless of the child’s age, consent, or local customs. Mistaken belief about
a child’s age is not a defense against responsibility.

1.4.3. The exchange of money, employment, goods, or services for sex, including
sexual favors or other forms of humiliation or exploitation, is prohibited.
This prohibition applies to assistance provided to beneficiaries.

1.4.4. Any sexual relationships between individuals providing humanitarian
assistance and protection and individuals receiving such assistance and
protection are prohibited when they involve the improper use of rank or
position. Such relationships undermine the trust and integrity of
humanitarian assistance.

1.4.5. If a humanitarian worker becomes concerned about or suspects sexual
abuse or exploitation by another worker, regardless of whether they work for
the same organization or not, they must report such concerns through the
Organization’s established reporting mechanisms.

1.4.6. Humanitarian workers are obligated to create and maintain an environment
that prevents sexual exploitation and abuse and promotes adherence to the
Code of Conduct. Managers at all levels have a particular duty to uphold and
develop systems that support such an environment.

1.5.To promote transparency and foster an environment that prevents sexual
exploitation, abuse, and harassment, managers and supervisors of the

Organization and partner organizations (subcontractors) must not engage in

sexual relationships with staff members they supervise. If such a relationship

occurs, the head of the Organization must be informed in order to reassign the
supervisory responsibilities.



Section 2. Scope of Application

2.1.

2.2.

2.3.

2.4.

2.5.

2.6.

2.1.

2.8.

2.9.

2.10.

This Policy is a foundational document that defines the organizational principles
and procedures for preventing SEAH and responding to potential incidents of
SEAH involving the Organization’s beneficiaries, any representatives of
vulnerable population groups, and the Organization’s staff, while ensuring
support for survivors.

All Organization staff, beneficiaries, and other categories of individuals affected
by SEAH related to the Organization’s activities have equal rights to impartial
investigation and protection without discrimination based on any grounds,
including age, gender, nationality, race, sexual orientation, language, social
status, economic status, religious, political, or other beliefs, health status,
disability, or any other characteristic.

Under this Policy, the Organization commits to creating an atmosphere of zero
tolerance toward any manifestation of SEAH in its activities, emphasizing
prevention, awareness, and training among staff and beneficiaries. It also
guarantees impartial investigation in case of incident reports and accountability
in accordance with the Organization’s internal regulations and applicable law,
should an allegation of SEAH be confirmed.

This Policy is mandatory for the Organization’s staff both during working hours
and outside of work, including during travel, weekends, and vacations.

The Policy applies both on the Organization’s premises and beyond.

In addition to staff, the principles of this Policy also apply to any persons involved
in the Organization’s activities, including partner organizations, recipients of aid
from the Organization, contractors, consultants, and volunteers.

All staff of the Organization are responsible for the implementation of this Policy.
Staff must familiarize themselves with the Policy’s provisions and sign a consent
form confirming their commitment to comply. Signed consent forms for
employees, experts, consultants, and volunteers are kept in their personal files.
The implementation of the Policy is coordinated and overseen by an Authorized
Person appointed by an order of the Organization’s head.

The ultimate responsibility for the enforcement of the Policy rests with the head
of the Organization as registered in the Unified State Register of Legal Entities,
Individual Entrepreneurs, and Public Associations of Ukraine.

This Policy enters into force upon its approval by the General Assembly of the
Organization’s members.

Section 3. Mechanism for Preventing SEAH

3.1. Recognizing that prevention is an essential part of the Policy, the Organization
takes a responsible approach to staff selection and implements measures for informing
and training staff, partners, and beneficiaries.

3.2. The Organization conducts awareness-raising activities to prevent and address
SEAH among its staff, beneficiaries, partners, and contractors through informational
discussions, distribution of educational materials, and specialized trainings. For SEAH
prevention trainings, the Organization may use existing certified programs offered by



UN agencies and recognized international organizations with which the Organization
has established cooperation experience.

3.3. Upon hiring, staff members are introduced to the Policy and sign an informed
consent form agreeing to comply with its provisions (Annex 1).

3.4. The Organization informs its staff, partners, and contractors about the available
mechanisms for reporting potential SEAH incidents in accordance with Annex 2.

3.5. When working with beneficiaries, the Organization informs them about the
mechanisms in place for reporting potential SEAH-related incidents.

3.6. When working with partners who interact with beneficiaries, the Organization also
ensures mandatory procedures for informing beneficiaries about the existing
mechanisms for reporting potential SEAH incidents.

3.7. During monitoring activities, authorized representatives assess the awareness of
beneficiaries and partners regarding the unacceptability of SEAH and the existence of
reporting mechanisms.

Section 4. Accountability for Violations of the Policy

4.1. The Organization applies sanctions for proven violations of the provisions of this
Policy. Such sanctions include disciplinary measures, including termination of
employment contracts for serious violations without severance pay, provided this does
not conflict with labor legislation, as well as the obligation to compensate for any
damage caused.

4.2. The Organization reserves the right to apply contractual sanctions, including
termination of agreements with partners and termination of service or supply contracts
with vendors. Relevant provisions regulating contractual sanctions are included in all
contracts for the provision of goods and services.

4.3. In the event of proven allegations against members of the Organization, the General
Assembly of the Organization’s members shall review and decide on the exclusion of
such members from the Organization.

4.4. When responding to inquiries from third parties regarding the reasons for
terminating employees or ending relationships with partners and other individuals or
legal entities, the Organization undertakes to report proven violations of the Policy’s
provisions.

4.5. If there is a substantiated suspicion of the commission of a criminal offense against
sexual freedom or sexual integrity, or other crimes under the Criminal Code of Ukraine,
the Organization shall report the established facts to the relevant law enforcement
authorities.

Section 5. Procedure for Reporting and Reviewing SEAH Incidents and Suspicions
5.1. In all cases related to investigation processes and accountability, the Organization
provides the survivor with protection from retaliation and the risk of further harm,
among other forms of assistance. The Authorized Person of the Organization, within
their mandate, provides the survivor with necessary support, including information
about available resources for safety, psychological, legal, medical, and other required
assistance.



Depending on the seriousness of the allegation, urgent actions may be required before
the investigation begins, such as:

e providing immediate medical assistance;

¢ eliminating health and safety threats;

e suspending the alleged offender from duties;

e restricting access to programs to prevent a serious incident.
5.2. Reports of SEAH incidents or suspicions can be submitted by staff, beneficiaries,
any other survivors of SEAH, or witnesses to the incident. If Organization staff witness
violations of the Policy, they are obligated to immediately report them to the Authorized
Persons according to Annex 2. Reports submitted by Organization staff must be detailed
and include information about the facts or suspicions, the survivor, the alleged offender,
and any witnesses.
5.3. To avoid conflicts of interest, if a report concerns an Authorized Person, the
Organization appoints at least two Authorized Persons to receive reports.
5.4. The Organization establishes, maintains, and disseminates information about
available reporting channels, including: a written complaint to the Organization, a
designated telephone number with specified working hours, and a dedicated email
address.
5.5. The Authorized Person checks for incoming reports daily and records all reports,
including anonymous ones, in a separate logbook. This logbook is a strict accountability
document and is kept in a locked, secure place within the Organization, accessible only
to the Authorized Person, who is responsible for maintaining the confidentiality of the
information.
5.6. The Authorized Person conducts a preliminary assessment of the report and submits
the results to the head of the Organization.
5.7. If the preliminary assessment concludes that the suspicion is substantiated, the head
of the Organization orders the establishment of a temporary commission of at least three
members to conduct an administrative investigation. The investigation commission may
include the head of the Organization, heads of structural units, representatives of the
HR team, individual members of the Organization, and, if necessary, representatives of
donor organizations or independent experts. Persons implicated in the report may not
serve on the commission. If the report concerns an Authorized Person, they are
suspended from their duties for the duration of the investigation. The investigation may
include necessary interviews with the complainant, survivor, witnesses, and the subject
of the investigation. The investigation may last up to three months.
5.8. Individuals involved in interviews must sign an informed consent form to
participate in the investigation. Personal data of those submitting reports or participating
in the investigation are treated as strictly confidential. The commission analyzes the
information gathered and prepares findings on whether the SEAH incidents are
confirmed or not.
All individuals involved in handling the report must sign a non-disclosure agreement to
protect the survivor.
5.9. The investigation commission’s findings are reviewed by the President, who makes



decisions regarding necessary sanctions. If the report concerns a member of the
Organization’s governing body, that person is excluded from the review and decision-
making process.

Section 6. Response to SEAH Incidents

6.1. Based on the findings of the investigation, the President makes a decision regarding
the response to the report.

6.2. If the report is found to be unsubstantiated and no violation of the Policy is
confirmed, no further action is taken.

6.3. If the investigation findings indicate evidence of Policy violations, or if the subject
of the investigation admits guilt, the staff member is dismissed.

6.4. If the findings confirm SEAH incidents involving members of the Organization,
the General Assembly of members considers the exclusion of such individuals from the
Organization.

6.5. If confirmed incidents concern contracts with partners or contractors, those
contracts are terminated.

6.6. If confirmed incidents involve donors, philanthropists, patrons, volunteers, or other
individuals, cooperation with them is discontinued.

6.7. If the report contains signs of a criminal offense, the information is forwarded to
the appropriate law enforcement authorities, regardless of the findings of the internal
investigation, but only with the informed consent of the adult survivor.

6.8. If the report concerns a child, the child protection services and law enforcement
authorities are notified immediately, within 24 hours, regardless of the results of the
internal investigation.



Annex 1. Informed Consent to Acknowledge Familiarization with the Policy and
Commitment to Comply with Its Provisions

Annex 2. Mechanism for Submitting Reports of Potential SEA Incidents

Annex 3. Informed Consent to Participate in the Investigation



Annex 1
to the Policy on Protection from Sexual
Exploitation, Abuse, and Harassment

| have carefully read the Policy on Protection from Sexual Exploitation, Abuse, and
Harassment (PSEAH) and the Code of Conduct (Ethical Code) of the Charitable
Foundation Zaporuka. | have understood the documents and, if necessary, discussed
any guestions with my immediate supervisor and/or colleagues to seek clarification.
| commit to complying with all the rules, procedures, and standards outlined in this
Policy and the Code of Conduct (Ethical Code), and to always respect the values of
the Organization.nl also understand that, in the event of any violations, appropriate
measures will be taken against me.

“«o” 202 year

(signature ) (Full name)



Annex 2
to the Policy on Protection from Sexual
Exploitation, Abuse, and Harassment

Mechanism for Submitting Reports of Potential SEA Incidents
in the Charitable Foundation Zaporuka

The Charitable Foundation Zaporuka’ is committed to upholding the highest standards of
ethical conduct and protection from sexual exploitation, abuse, and harassment (PSEAH).
All staff and other engaged individuals are subject to the requirements of the Policy on
Protection from Sexual Exploitation, Abuse, and Harassment and the Code of Conduct
(Ethical Code).

Reports of incidents or suspicions of sexual exploitation, abuse, or harassment may be
submitted by staff, beneficiaries, other survivors of sexual exploitation, abuse, or
harassment, or witnesses to the incident.

If a staff member of the Organization witnesses a breach of the Policy, they are obligated
to immediately report it to the Authorized Persons. Reports submitted by staff must be
detailed and include information on the facts or suspicions concerning the incident,
information about the survivor, the alleged offender, and any witnesses.

If you suspect that a staff member or another engaged individual has committed
misconduct, please report it immediately using the contact details provided below.

When reporting, please try to provide as much information as possible, including the
subject of the complaint, the date and time of the incident, the individuals involved, and
whether the suspicion concerns someone’s safety, especially that of a minor, and whether
the complaint has already been shared with someone else. Providing your name and email
address is optional. If you wish to remain anonymous, you do not need to include them.
Please note that providing contact information can greatly facilitate the follow-up process
on your report.

Authorized Person 1, coordinator responsible for the implementation of the Policy on
Protection from Sexual Exploitation, Abuse, and Harassment

Full name Position



e-mail telephone number

address

Working Hours:

Authorized Person 1 responsible for the implementation of the Policy on Protection
from Sexual Exploitation, Abuse, and Harassment

Full name Position
e-mail telephone number
address

Working Hours:



Annex 3
to the Policy on Protection from Sexual
Exploitation, Abuse, and Harassment

INFORMED CONSENT

of a Participant in the Investigation of an Incident or Suspicion of Sexual Exploitation,
Abuse, and Harassment in the Charitable Foundation Zaporuka

(full name)

year of birth : residing at:

(full postal address, telephone number)

in accordance with the Law of Ukraine “On Personal Data Protection,” hereby give my
consent to the processing of personal data in accordance with Ukrainian legislation on
personal data processing and to potential interviews based on the information about the
investigation of an incident or suspicion of sexual exploitation, abuse, and harassment in
the Charitable Foundation Zaporuka, as a witness/survivor (please underline the
appropriate option).

| confirm that the Authorized Person

(full name)

has explained to me the purpose of this investigation, its procedures, and possible
consequences, and has provided me with sufficient time to consider and make an
informed decision regarding my participation in the investigation.

| have received information about the guarantees, including confidentiality, and the
possibility of withdrawing this consent. If | withdraw my consent, it will apply
prospectively and will not have retroactive effect where data has already been used or
shared.

| hereby consent to the processing, accumulation, storage, adaptation, modification,
updating, use, dissemination (distribution, transfer), and anonymization of my personal
data, including confidential information about my address, date and place of birth, other
personal data, and any other information provided by me during the investigation process.
The above information may also be provided to third parties, including but not limited to
government authorities, local self-government bodies, and enterprises, organizations, and
institutions of state or municipal ownership directly involved in the processing of these
data, as well as in other cases explicitly provided for by law.

I have personally read this document, and its content is clear to me.



202 year



